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Abstract 

Various difficulties and stressors, such as time limitations, lack of support, exposure to trauma, heavy workload, morbidity, and mor-

tality, characterize the workplace of healthcare professionals. According to recent psychological studies, compassion at work is a crucial 

internal factor that protects employees' well-being and is negatively correlated with burnout. The current research is a narrative review. 

Articles in line with the research goal and written in English were included in the study. Search without a time limit and until September 

10, 2023, using the keywords “self-compassion”, “professional burnout”, “healthcare provider”, and “nurses” in international databases 

such as PubMed, Scopus, and Web of Science and also Google Scholar search engine were performed. In the initial search, 6,499 

studies were obtained, which were reduced to 91 studies by screening based on the title and abstract of the articles in the first step and 

by screening the articles based on the full text of the articles in the next step, 15 articles met the inclusion criteria. Different medical 

fields and areas of expertise show variations in the ability to cultivate self-compassion and the effectiveness of its techniques. Self-

compassion levels substantially influence burnout more than social or demographic factors among these individuals. Self-compassion 

helps manage exhaustion by maintaining balance, showing kindness, observing without being overwhelmed and preventing burnout. 

Alterations in the workplace can play a role in organizations' efforts to reduce or prevent burnout. Self-compassion and burnout are 

negatively correlated in healthcare professionals. Improving healthcare professionals' capacity and reducing occupational burnout can 

be achieved by providing conditions to promote self-compassion. Ultimately, their extended efficiency brings about the health system's 

goals more perfectly and comprehensively. 
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1 │ Introduction 

Various difficulties and stressors, such as time limitations, lack of 

support, exposure to trauma, heavy workload, morbidity, and 

mortality, characterize the workplace of healthcare professionals. 

Additionally, it has worsened with time and occasional global 

pandemics [1, 2]. It has been announced that nurses and physi-

cians encounter more significant stress levels than the general 

population [3]. 47.8% of nurses experience occupational stress 

[4]. Professions like healthcare providers and priests, which ne-

cessitate significant education and involve high levels of stress, 

are more prone to stress and stress-related mental illness [5]. Re-

cent research indicates that cognitive functioning can be im-

proved in a challenging situation by treating oneself like a close 

friend [5, 6].   

Occupational burnout can be caused by work-related stress 

[3]. Burnout is a psychological syndrome that arises from chronic 

workplace stress [7]. It has been demonstrated that burnout com-

prises three significant dimensions: emotional exhaustion, deper-

sonalization, and low personal accomplishment. These result 

from chronic stress and lead to negative perceptions and a rise in 
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medical errors [6, 8-10]. It is reported one-third of physicians (9% 

to 51%) and half of the nurses (28% to 66%) experience burnout 

[11]. 

Burnout and work-related stress impact individuals and soci-

ety, resulting in higher costs [12]. Also, Burnout is associated 

with mental disorders like substance abuse and suicide, which in 

turn impact professional behavior [12, 13]. Nonetheless, it has 

been proposed that burnout is not solely linked to work-related 

stress and heavy workloads [3]. According to various sources, 

personal life events and poor relationships at work contribute to 

burnout [5], while stressful conditions are also identified as a risk 

factor [14]. Internal and external resources play a role in protect-

ing individuals. Internal resources like emotional skills, commu-

nication strategies, self-efficacy, mindfulness, self-compassion, 

and subjective well-being are important factors. The environ-

ment's quality falls under external resources [5]. According to re-

cent psychological studies, compassion at work is a crucial inter-

nal factor that protects employees' well-being and is negatively 

correlated with burnout [1, 14-16]. There was increased certainty 

in the correlation during COVID-19 [13]. The healthcare sys-

tem's insufficiency and the importance of addressing burnout in 

mental health require attention [17]. This study evaluates the con-

nection between self-compaction and burnout among healthcare 

professionals. 

 

2 │ Methods 

Original research and review articles on the relationship between 

self-compassion and burnout in healthcare professionals were in-

cluded in this narrative review. Search without a time limit and 

until September 10, 2023, using the keywords “self-compas-

sion”, “professional burnout”, “healthcare provider”, and 

“nurses” in international databases such as PubMed, Scopus, and 

Web of Science and also Google Scholar search engine were per-

formed. All four databases have reproducible search strings ap-

pended for reference. Published articles were included in the 

search with an English language filter. Furthermore, the bibliog-

raphies of relevant publications were researched. For this narra-

tive review, the chosen literature was systematically reviewed 

and synthesized. The authors conducted independent research on 

articles using various descriptors and keywords, including the ti-

tle and abstract. The full texts of these studies were examined and 

evaluated for eligibility based on the specified inclusion criteria. 

After passing the title and abstract review, the research team 

members independently examined the full texts of studies meet-

ing the inclusion criteria. Conference presentations, case studies, 

and letters to the editor were excluded from this research. Articles 

that did not contain the necessary data or were not in line with the 

main objective of our study were also excluded. Also, non-Eng-

lish articles were excluded. At first, the database search produced 

6,499 articles. Then the duplicate articles were eliminated. After 

screening the titles and abstracts, 6,408 articles were excluded. 

The investigators excluded all articles without full text. Then, the 

full texts of the remaining 91 articles were extensively reviewed, 

which included 15 relevant journal articles in the final review 

(Figure 1). Quality of included articles were assessed by the Jo-

anna Briggs Institute (JBI) Critical Appraisal Tool [18]. Through 

discussion, the research team extracted and finalized the data. The 

extracted information included details such as the name of the 

first author, study design, publication date, sample size, question-

naire used, country where the study was conducted, and critical 

results. The search results were entered using the EndNote X20 

software to organize references effectively. The Preferred Re-

porting Items for Systematic Reviews and Meta-Analyses 

(PRISMA) flowchart was used to record collecting, screening, 

and selecting articles. 

 

3 │ Results 

Overall, from 6,499 studies, 15 were included, pooling data from 

2907 participants (76.6% female). The design of the studies being 

included comprised randomized controlled trial, cross-sectional, 

prospective cohort, and correlational design. The dominant pop-

ulation of participants was composed of 1,376 physicians (47%) 

and 960 nurses (33%). The remaining 20% included psycholo-

gists, psychotherapists, medical students, and other healthcare 

workers. According to our target population which is healthcare 

professionals, sampling in included studies was done in 

healthcare organizations, hospitals especially intensive care units, 

and psychiatry centers. The main method of data collection in-

cluded web-based surveys that consisted of questions concerning 

basic sociodemographic information and work experience, and; 

semi-structured phone interviews (Table 1). Procedures, 

measures, and scales through all included studies were fully re-

viewed. Considering the commanding measurement instruments 

for indexing main variables, self-compassion was assessed 

through Self-Compassion Scale developed by Kristin Neff [19]. 

This scale is made up of 26 items assessed on a 5-point Likert 

scale with responses ranging from 1 (almost never) to 5 (almost 

always) used for higher levels of self-compassion. It evaluates 6 

subscales of self-compassion: self-kindness, self-judgement, 

common humanity, isolation, mindfulness, and over-identifica-

tion. As a burnout measure, different measurement approaches 

were mentioned in the included articles such as the Burnout 
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Assessment Tool [5], Shirom Melamed Burnout Questionnaire 

[10, 12], Professional Quality of Life scale [3, 6]. But the main 

approach of most of the included articles is Maslach Burnout In-

ventory (MBI) [20]. The 22-items MBI scale on a six-point Lik-

ert scale, consists of 3 dimensions of burnout: emotional exhaus-

tion, depersonalization, and personal accomplishment at work. 

 

3.1 │ Healthcare professionals 

According to the International Standard Classification of Occu-

pations, medical doctors, nursing professionals, midwifery pro-

fessionals, dentists, and pharmacists are minor groups of 

healthcare professionals. Healthcare professionals are tasked 

with protecting individuals and populations 99 from disease, in-

jury, and disabilities and fulfilling their health needs through 

study, diagnosis, treatment, and, at times, prevention. So, the ef-

fectiveness of healthcare professionals is directly 101 linked to 

the overall health outcomes of the population [24]. 

 

3.2 │ Self-compassion 

Self-compassion is a healthy way to respond to one own’s dis-

tress in suffering situations, like a failure, dissatisfaction, inade-

quacy feeling, and generally; difficult life experiences. It can help 

individuals to alleviate and tolerate painful emotions such as de-

pression, anxiety, displeasure, isolation and shame [27]. Re-

cently, self-compassion has gained widespread recognition as an 

essential matter, with increasing research interest [24]. Despite 

failures and imperfections, self-compassion is a positive and car-

ing attitude towards oneself [13].  

 

3.3 │ Burnout 

Burnout syndrome poses a significant challenge for healthcare 

professionals, impacting individuals, the workforce, organiza-

tions, and care quality [13, 24]. Furthermore, it can cause medical 

errors, lower patient satisfaction, raise turnover rates, and lead to 

unsafe practices [10, 17]. Assessing occupational burnout among 

healthcare workers, specifically the influencing factors, is crucial. 

According to healthcare professionals, burnout is influenced by 

weekly working hours, age, tele-pressure, and self-compassion 

[24]. Sociodemographic and occupational variables, such as de-

personalization, emotional exhaustion, and personal accomplish-

ment, were investigated in a study on healthcare professionals in 

Beirut, Lebanon, between August 2018 and April 2019.  

 

 

 

3.4 │ The relationship between self-compassion and 

burnout in healthcare professionals 

Several studies have been carried out to establish the correlation 

between self-compassion and career burnout in healthcare pro-

fessionals. A total of 15 articles underwent a precise review in this 

study. All 15 studies found evidence suggesting a negative asso-

ciation between self-compassion and career burnout. Self-com-

passion significantly reduces occupational burnout, which ad-

dresses work-related stress as a critical factor. Based on an obser-

vational study in 2017, less distress, which is caused by compas-

sion and some other side variables including emphasizing mind-

fulness and lovingkindness, is known as a mediating variable that 

results in lower burnout [22, 24, 28]. Various mediators which 

have been mentioned in included studies include mindfulness 

[13], perceived stress [12], well-being [5], quality of life [23], tele 

pressure [24], anxiety and depression [3]. So, lower burnout is 

related to practicing self-compassion.  

 

4 │ Discussion 

This review focused on the relationship between self-compassion 

and burnout in healthcare professionals. All the articles examined 

in this review indicate a negative correlation between self-com-

passion and burnout, with consistent agreement and no contro-

versial result [6, 13, 17, 24]. Additionally, empirical evidence 

supports the notion that healthcare professionals who possess 

greater knowledge of self-compassion techniques are less prone 

to experiencing burnout [6], and this aligns with the theoretical 

understanding of self-compassion [6, 29]. Different medical 

fields and areas of expertise show variations in the ability to cul-

tivate self-compassion and the effectiveness of its techniques. 

Self-compassion levels substantially influence burnout more than 

social or demographic factors among these individuals [22]. Re-

search shows a connection between self-compassion and burn-

out, both in the short term and long term. Furthermore, self-com-

passion is believed to protect against burnout [13]. 

Self-compassion helps manage exhaustion by maintaining 

balance, showing kindness, observing without being over-

whelmed, and preventing burnout. Alterations in the workplace 

can play a role in organizations' efforts to reduce or prevent burn-

out. Implementing initiatives like mindfulness training is one way 

to achieve this [30]. The effectiveness of this approach in reduc-

ing stress levels among healthcare professionals has already been 

demonstrated. Additionally, self-compassion can be improved 

through training programs like mindful self-compassion and 

compassion cultivation training [22, 31]. 
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Figure 1. Flow diagram of the study selection process. 

 

Table 1. Basic characteristics of the included studies in this narrative review 

First Author/ 

year 

Study characteristics 

1. Design 

2. Sample Size (M/F) 

Participants 

 

Age (Mean 

± Standard 

deviation) 

Tools Location 

Eriksson et 

al., 2018 [12] 

1. Randomized controlled 

trial 

2. 107 (3/97, one partici-

pant providing a non-

binary response to the 

question regarding gen-

der) 

Practicing psy-

chologists  

36.2 

(SD=8.2) 

1. Self-compassion Scale 

2. Five facets mindfulness questionnaire 

3. Perceived stress scale 

4. Shirom-melamed burnout question-

naire 

5. Mindful self-compassion program 

Sweden 

Buonomo et 

al., 2022 [5] 

1. Cross-sectional 

2. 117 (224/487) 

Italian healthcare 

workers  

36.4 

(SD=11.2) 

1. Burnout assessment tool 

2. A three-items scale rated on a five-

point Likert scale for compassion at 

work 

3. A six-point scale for well-being based 

on the world health organization well-

being index 

Italy 

Gerber & 

Anaki, 2021 

[17] 

1. Cross-sectional 

2. 109 (21/88) 

Professional care-

givers working in 

rehabilitation and 

critical care units in 

a rehabilitation hos-

pital 

39.7 

(SD=12.7) 

1. Maslach burnout inventory 

2. Self-compassion scale 

3. 21-items basic psychological needs 

scale 

4. Interpersonal reactivity scale 

5. Empathic concern subscale 

Israel 

Gracia & 

Blazquez, 

2017 [21] 

1. Cross-sectional de-

scriptive study 

2. 68 (60/8) 

Active nursing staff 

with a Professional 

experience of one 

year or greater in in-

tensive care unit 

38.49 

(SD=9.26) 

1. Maslach burnout inventory 

2. Self-compassion scale 
Spain 

 

Hashem & 

Zeinoun, 

2020 [22] 

1. Cross-sectional 

2. 93 (32/61) 

Healthcare profes-

sionals from two 

large private medi-

cal centers  

32 

(SD=9.59) 

1. Maslach burnout inventory-health 

services survey 

2. Self-compassion scale 

3. Adapted stressful life events scale 

Lebanon 

Johansson et 

al., 2022 [23] 

1. Randomized controlled 

pilot trial 

2. 21 (3/18) 

Healthcare workers 

Participants 

aged be-

tween 27–56 

years. 

1. Treatment credibility scale 

2. Stress of conscience questionnaire 

3. Copenhagen psychosocial question-

naire 

4. Self-compassion scale 

Sweden 
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First Author/ 

year 

Study characteristics 

1. Design 

2. Sample Size (M/F) 

Participants 

 

Age (Mean 

± Standard 

deviation) 

Tools Location 

5. Professional quality of life scale 

6. Phone interview 

Kemper et al., 

2019 [13] 

1. Prospective cohort 

2. 872 (183/689) 
Pediatric residents 

28.8 

(SD=3.3) 

1. Maslach burnout inventory 

2. Cohen’s 10-items perceived stress 

scale 

3. Calm, compassionate care scale 

4. 10-items cognitive and affective 

mindfulness scale 

5. 12-items self-compassion scale 

United 

States 

Kotera et al., 

2021 [24] 

1. Cross-sectional 

2. 106 (23/83) 

 

Psychologists of a 

mental health or-

ganization in the 

east midlands’ re-

gion in the United 

Kingdom  

47.42 

(SD=14.0) 

1. 2-items Maslach burnout inventory 

2. Self-compassion scale-short form 

3. Work-life balance checklist 

4. Six-items scale for tele pressure 

United 

King-

dom 

Kratzke et al., 

2023 [1] 

1. One-armed, pre-post 

cohort 

2. 40 (17/23) 

Surgical Residents 

participating in a 

Self-compassion 

program  

25–30 years 

= 67.5% / 

31–35 years 

= 17.5% / 

36–40 years 

= 12.5% / 

46–50 years 

= 2.5% 

1.  Resilience training for the healthcare 

community program 

2. Maslach burnout inventory-human 

services survey 

3. Patient health questionnaire-9 items 

4. Perceived stress scale 

5. Spielberger state-trait anxiety inven-

tory-6 items 

United 

States 

Moreno-Ji-

ménez et al., 

2022 [16] 

1. Cross-sectional 

2. 97 (31/66) 

Health profession-

als of intensive care 

unit from four hos-

pitals in Spain  

39.48 

(SD=10.05) 

1. Secondary traumatic stress scale 

2. Passion towards work scale 

3. Secondary traumatic stress scale 

4. 4-items scale of self-compassion 

5. Nursing burnout scale 

Spain 

Phillips et al., 

2021 [3] 

1. Cross-sectional 

2. 43 (2/41) 
Oncology nurses  

38.19 

(SD=10.67) 

1. Self-compassion scale 

2. UCLA loneliness scale 

3. Patient-reported outcomes measure-

ment information system 

4. Anxiety short-form 

5. Depression short-form 

6. Quality of life scale 

United 

States 

Prudenzi et 

al., 2022 [10] 

1. Cross-sectional ques-

tionnaire 

2. 146 (48/98) 

 

National Health 

System in west 

Yorkshire 

42.97 

(SD=10.18) 

1. Five facet mindfulness questionnaire 

2. Multidimensional experiential avoid-

ance questionnaire 

3. Valuing questionnaire 

4. Short-form 12-items self-compassion 

scale 

5. Two 5-items questionnaires for meas-

uring work-related worry and rumina-

tion 

6. Shirom-melamed burnout measure 

United 

King-

dom 

Sarazine et 

al., 2021 [25] 

1. Prospective cohort 

2. 52 (3/42) 

Nurses from a Mid-

western urban aca-

demic medical cen-

ter and its affiliated 

community hospi-

tals  

41.2 

(SD=12.35) 

1. Cognitive and affective mindfulness 

scale 

2. Perceived stress scale 

3. Maslach burnout inventory 

United 

States 

Satake & 

Arao, 2020 

[26] 

1. Correlational study 

2. 288 (43/245) 

Nurses working in 

emergency depart-

ments in Japan 

≤29 years = 

23.6% / 30–

39 years = 

46.9% / ≥40 

years = 

29.5% 

1. Conflict about ability to practice end-

of-life care (EOLC) 

2. Japanese version of the self-compas-

sion scale 

3. Japanese burnout scale based on 

Maslach burnout scale 

Japan 

Vaillancourt 

& Wasylkiw, 

2020 [6] 

1. Correlational study 

2. 158 (67/91) 

Residents of the 

United States who 

were currently em-

ployed as nurses 

33 

(SD=8.64) 

1. Professional quality of life scale 

2. Semantic differential scale for meas-

uring compassion satisfaction 

3. Pittsburgh sleep quality index 

4. Self-compassion scale  

United 

States 
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The influence of cultural backgrounds on self-compassion is 

evident, particularly in the case of the Japanese and their experi-

ence of burnout due to a strict work ethic and sensitivity towards 

mistakes. Self-compassion is influenced by personal characteris-

tics, traits, and cultural factors [26]. There is variation in burnout 

rates among different countries, even among nurses with the 

same expertise. A study comparing burnout in oncology nurses 

revealed that those in the United States had significantly lower 

scores than their counterparts in China, Korea, and Portugal [3, 

32]. The capacity for self-compassion and receptiveness to self-

compassion techniques varies among individuals in different 

medical fields and areas of expertise [1]. Healthcare providers 

may be influenced by social desirability bias when responding to 

items in the professional quality of life scale [33], as they may be 

reluctant to admit that patient care has a negative impact on them. 

Differences in work environments and cultural perspectives may 

contribute to varying responses from healthcare providers on the 

Professional quality of life scale [3]. Findings from studies have 

revealed that the relationship between gender and burnout differs 

across countries and cultures. In certain Arab cultures, research 

suggests that women are more likely to experience burnout, while 

other studies have found no significant disparity between genders 

[22]. There are differences between different studies on the effect 

of age on job burnout. Some studies believe that age has a direct 

relationship with burnout [17]. Meanwhile, some studies report 

the absence of a clear relationship between job burnout and age 

[24]. 

 

4.1 │ Limitations 

Several limitations were identified in our study. Access to spe-

cific complete databases is restricted in Iran due to area and inter-

net limitations. Additionally, certain articles were omitted due to 

Iran's limited access to full-text articles, resulting in data loss. In 

addition, the search strategy specifically targeted English-lan-

guage articles, causing the exclusion of literature written in other 

languages. Most articles focused solely on nurses or physicians 

and did not consider other healthcare-related occupations. The 

burnout definition and measurement were different in the in-

cluded article, making the comparison more difficult. Moreover, 

the study population was defined as health care but varied in stud-

ies based on culture and definition of a country.  

 

4.2 │ Implications for nursing managers and policy-

makers 

Compassion satisfaction plays a role in dealing with the negative 

consequences of occupational stress, it seems that providing 

strategies to improve knowledge and awareness of compassion 

satisfaction can prevent emotional exhaustion in nurses and help 

them to remain empathetic and compassionate in their profes-

sion. Also, adjusting various stressors, strengthening self-com-

passion and higher levels of support from managers and the or-

ganization can help in increasing the satisfaction of compassion 

and reducing job burnout of nurses. 

 

4.3 │ Recommendations for future research 

It is suggested that experimental studies be conducted to investi-

gate the effect of various educational interventions on self-com-

passion and burnout in healthcare professionals. 

 

5 │ Conclusions 

In sum, the study results show a negative correlation between 

self-compassion and burnout among healthcare professionals. 

Considering this point, providing conditions in order to increase 

self-compassion through healthcare professionals, can improve 

their capability by reducing their occupational burnout. Eventu-

ally, their extended efficiency makes the implementation of the 

health system’s goals, appear more perfectly and more compre-

hensively. 

 

Acknowledgements 

Not applicable. 

 

Authors’ contributions 

Substantial contributions to the conception or design of the work; 

or the acquisition, analysis, or interpretation of data for the work: 

AMN, MS, NS, AGKK, MR; Drafting the work or revising it 

critically for important intellectual content: AMN, MS, NS, 

AGKK, MR; Final approval of the version to be published: 

AMN, MS, NS, AGKK, MR; Agreement to be accountable for 

all aspects of the work in ensuring that questions related to the 

accuracy or integrity of any part of the work are appropriately in-

vestigated and resolved: AMN, MS, NS, AGKK, MR. 

 

Funding 

Self-funded. 

 

Ethics approval and consent to participate 

Not applicable. 

 

Competing interests 

We do not have potential conflicts of interest with respect to the 

research, authorship, and publication of this article. 



Nazari et al.                                                                                 

7 

 

Availability of data and materials 

The datasets used during the current study are available from the 

corresponding author on request. 

 

Using artificial intelligent chatbots 

None. 

 

References 

1. Kratzke IM, Barnhill JL, Putnam KT, Rao S, Meyers MO, Meltzer-

Brody S, et al. Self-compassion training to improve well-being for 

surgical residents. Explore (NY). 2023;19(1):78-83. 

2. Thapa DK, Levett-Jones T, West S, Cleary M. Burnout, compas-

sion fatigue, and resilience among healthcare professionals. Nurs 

Health Sci. 2021;23(3):565-569. 

3. Phillips CS, Becker H, Gonzalez E. Psychosocial Well-Being: An 

Exploratory Cross-Sectional Evaluation of Loneliness, Anxiety, 

Depression, Self-Compassion, and Professional Quality of Life in 

Oncology Nurses. Clin J Oncol Nurs. 2021;25(5):530-538. 

4. Werke EB, Weret ZS. Occupational stress and associated factors 

among nurses working at public hospitals of Addis Ababa, Ethio-

pia, 2022; A hospital based cross-sectional study. Front Public 

Health. 2023;11:1147086. 

5. Buonomo I, Santoro PE, Benevene P, Borrelli I, Angelini G, Fiorilli 

C, et al. Buffering the Effects of Burnout on Healthcare Profession-

als' Health-The Mediating Role of Compassionate Relationships at 

Work in the COVID Era. Int J Environ Res Public Health. 

2022;19(15):8966. 

6. Vaillancourt ES, Wasylkiw L. The Intermediary Role of Burnout 

in the Relationship Between Self-Compassion and Job Satisfaction 

Among Nurses. Can J Nurs Res. 2020;52(4):246-254. 

7. Štěpánek L, Nakládalová M, Janošíková M, Ulbrichtová R, 

Švihrová V, Hudečková H, et al. Prevalence of Burnout in 

Healthcare Workers of Tertiary-Care Hospitals during the COVID-

19 Pandemic: A Cross-Sectional Survey from Two Central Euro-

pean Countries. Int J Environ Res Public Health. 2023;20(4):3720. 

8. Rotenstein LS, Torre M, Ramos MA, Rosales RC, Guille C, Sen S, 

et al. Prevalence of Burnout Among Physicians: A Systematic Re-

view. JAMA. 2018;320(11):1131-1150. 

9. Saultz J. Burnout. Fam Med. 2020;52(1):5-7. 

10. Prudenzi A, D Graham C, Flaxman PE, O'Connor DB. Wellbeing, 

burnout, and safe practice among healthcare professionals: predic-

tive influences of mindfulness, values, and self-compassion. Psy-

chol Health Med. 2022;27(5):1130-1143. 

11. Aiken LH, Lasater KB, Sloane DM, Pogue CA, Fitzpatrick Rosen-

baum KE, Muir KJ, et al. Physician and Nurse Well-Being and Pre-

ferred Interventions to Address Burnout in Hospital Practice: Fac-

tors Associated With Turnover, Outcomes, and Patient Safety. 

JAMA Health Forum. 2023;4(7):e231809. 

12. Eriksson T, Germundsjö L, Åström E, Rönnlund M. Mindful Self-

Compassion Training Reduces Stress and Burnout Symptoms 

Among Practicing Psychologists: A Randomized Controlled Trial 

of a Brief Web-Based Intervention. Front Psychol. 2018;9:2340. 

13. Kemper KJ, McClafferty H, Wilson PM, Serwint JR, Batra M, Ma-

han JD, et al. Do Mindfulness and Self-Compassion Predict Burn-

out in Pediatric Residents? Acad Med. 2019;94(6):876-884. 

14. Conversano C, Ciacchini R, Orrù G, Di Giuseppe M, Gemignani 

A, Poli A. Mindfulness, Compassion, and Self-Compassion 

Among Health Care Professionals: What's New? A Systematic Re-

view. Front Psychol. 2020;11:1683. 

15. Maresca G, Corallo F, Catanese G, Formica C, Lo Buono V. Cop-

ing Strategies of Healthcare Professionals with Burnout Syndrome: 

A Systematic Review. Medicina (Kaunas). 2022;58(2):327. 

16. Moreno-Jiménez JE, Demerouti E, Blanco-Donoso LM, Chico-

Fernández M, Iglesias-Bouzas MI, Garrosa E. Passionate 

healthcare workers in demanding intensive care units: its relation-

ship with daily exhaustion, secondary traumatic stress, empathy, 

and self-compassion. Curr Psychol. 2022:1-16. 

17. Gerber Z, Anaki D. The Role of Self-compassion, Concern for Oth-

ers, and Basic Psychological Needs in the Reduction of Caregiving 

Burnout. Mindfulness (N Y). 2021;12(3):741-750. 

18. Santos WMD, Secoli SR, Püschel VAA. The Joanna Briggs Insti-

tute approach for systematic reviews. Rev Lat Am Enfermagem. 

2018;26:e3074. 

19. Neff K. Self-compassion: An alternative conceptualization of a 

healthy attitude toward oneself. Self Identity. 2003;2(2):85-101.  

20. Maslach C, Jackson SE, Leiter MP. Maslach Burnout Inventory 

Manual. 3rd ed. Palo Alto, CA, USA: Consulting Psychologists 

Press; 1996. 

21. Gracia-Gracia P, Oliván-Blázquez B. Burnout and Mindfulness 

Self-Compassion in Nurses of Intensive Care Units: Cross-Sec-

tional Study. Holist Nurs Pract. 2017;31(4):225-233. 

22. Hashem Z, Zeinoun P. Self-Compassion Explains Less Burnout 

Among Healthcare Professionals. Mindfulness (N Y). 

2020;11(11):2542-2551. 

23. Johansson M, Marcusson-Clavertz D, Gunnarsson C, Olsson I, 

Kaldo V, Bratt A. Feasibility and preliminary evaluation of internet-

based compassion and cognitive-behavioral stress-management 

courses for health care professionals: A randomized controlled pilot 

trial. Internet Interv. 2022;30:100574. 

24. Kotera Y, Maxwell-Jones R, Edwards AM, Knutton N. Burnout in 

Professional Psychotherapists: Relationships with Self-Compas-

sion, Work-Life Balance, and Telepressure. Int J Environ Res Pub-

lic Health. 2021;18(10):5308.  

25. Sarazine J, Heitschmidt M, Vondracek H, Sarris S, Marcinkowski 

N, Kleinpell R. Mindfulness Workshops Effects on Nurses' Burn-

out, Stress, and Mindfulness Skills. Holist Nurs Pract. 

2021;35(1):10-18. 

26. Satake Y, Arao H. Self-compassion mediates the association be-

tween conflict about ability to practice end-of-life care and burnout 

in emergency nurses. Int Emerg Nurs. 2020;53:100917. 

https://pubmed.ncbi.nlm.nih.gov/35534424/
https://pubmed.ncbi.nlm.nih.gov/35534424/
https://pubmed.ncbi.nlm.nih.gov/35534424/
https://pubmed.ncbi.nlm.nih.gov/33860606/
https://pubmed.ncbi.nlm.nih.gov/33860606/
https://pubmed.ncbi.nlm.nih.gov/33860606/
https://pubmed.ncbi.nlm.nih.gov/34533521/
https://pubmed.ncbi.nlm.nih.gov/34533521/
https://pubmed.ncbi.nlm.nih.gov/34533521/
https://pubmed.ncbi.nlm.nih.gov/34533521/
https://pubmed.ncbi.nlm.nih.gov/37143975/
https://pubmed.ncbi.nlm.nih.gov/37143975/
https://pubmed.ncbi.nlm.nih.gov/37143975/
https://pubmed.ncbi.nlm.nih.gov/37143975/
https://pubmed.ncbi.nlm.nih.gov/35897337/
https://pubmed.ncbi.nlm.nih.gov/35897337/
https://pubmed.ncbi.nlm.nih.gov/35897337/
https://pubmed.ncbi.nlm.nih.gov/35897337/
https://pubmed.ncbi.nlm.nih.gov/35897337/
https://pubmed.ncbi.nlm.nih.gov/31027439/
https://pubmed.ncbi.nlm.nih.gov/31027439/
https://pubmed.ncbi.nlm.nih.gov/31027439/
https://pubmed.ncbi.nlm.nih.gov/36834414/
https://pubmed.ncbi.nlm.nih.gov/36834414/
https://pubmed.ncbi.nlm.nih.gov/36834414/
https://pubmed.ncbi.nlm.nih.gov/36834414/
https://pubmed.ncbi.nlm.nih.gov/36834414/
https://pubmed.ncbi.nlm.nih.gov/30326495/
https://pubmed.ncbi.nlm.nih.gov/30326495/
https://pubmed.ncbi.nlm.nih.gov/30326495/
https://pubmed.ncbi.nlm.nih.gov/31914178/
https://pubmed.ncbi.nlm.nih.gov/33856236/
https://pubmed.ncbi.nlm.nih.gov/33856236/
https://pubmed.ncbi.nlm.nih.gov/33856236/
https://pubmed.ncbi.nlm.nih.gov/33856236/
https://pubmed.ncbi.nlm.nih.gov/37418269/
https://pubmed.ncbi.nlm.nih.gov/37418269/
https://pubmed.ncbi.nlm.nih.gov/37418269/
https://pubmed.ncbi.nlm.nih.gov/37418269/
https://pubmed.ncbi.nlm.nih.gov/37418269/
https://pubmed.ncbi.nlm.nih.gov/30538656/
https://pubmed.ncbi.nlm.nih.gov/30538656/
https://pubmed.ncbi.nlm.nih.gov/30538656/
https://pubmed.ncbi.nlm.nih.gov/30538656/
https://pubmed.ncbi.nlm.nih.gov/30520809/
https://pubmed.ncbi.nlm.nih.gov/30520809/
https://pubmed.ncbi.nlm.nih.gov/30520809/
https://pubmed.ncbi.nlm.nih.gov/32849021/
https://pubmed.ncbi.nlm.nih.gov/32849021/
https://pubmed.ncbi.nlm.nih.gov/32849021/
https://pubmed.ncbi.nlm.nih.gov/32849021/
https://pubmed.ncbi.nlm.nih.gov/35208650/
https://pubmed.ncbi.nlm.nih.gov/35208650/
https://pubmed.ncbi.nlm.nih.gov/35208650/
https://pubmed.ncbi.nlm.nih.gov/36406844/
https://pubmed.ncbi.nlm.nih.gov/36406844/
https://pubmed.ncbi.nlm.nih.gov/36406844/
https://pubmed.ncbi.nlm.nih.gov/36406844/
https://pubmed.ncbi.nlm.nih.gov/36406844/
https://pubmed.ncbi.nlm.nih.gov/33224308/
https://pubmed.ncbi.nlm.nih.gov/33224308/
https://pubmed.ncbi.nlm.nih.gov/33224308/
https://pubmed.ncbi.nlm.nih.gov/30462787/
https://pubmed.ncbi.nlm.nih.gov/30462787/
https://pubmed.ncbi.nlm.nih.gov/30462787/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Self-compassion%3A+An+alternative+conceptualization+of+a+healthy+atti-tude+toward+oneself&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Self-compassion%3A+An+alternative+conceptualization+of+a+healthy+atti-tude+toward+oneself&btnG=
https://scholar.google.com/scholar_lookup?title=Maslach+Burnout+Inventory+Manual&author=Maslach,+C.&author=Jackson,+S.E.&author=Leiter,+M.P.&publication_year=1996
https://scholar.google.com/scholar_lookup?title=Maslach+Burnout+Inventory+Manual&author=Maslach,+C.&author=Jackson,+S.E.&author=Leiter,+M.P.&publication_year=1996
https://scholar.google.com/scholar_lookup?title=Maslach+Burnout+Inventory+Manual&author=Maslach,+C.&author=Jackson,+S.E.&author=Leiter,+M.P.&publication_year=1996
https://pubmed.ncbi.nlm.nih.gov/28609407/
https://pubmed.ncbi.nlm.nih.gov/28609407/
https://pubmed.ncbi.nlm.nih.gov/28609407/
https://pubmed.ncbi.nlm.nih.gov/32929384/
https://pubmed.ncbi.nlm.nih.gov/32929384/
https://pubmed.ncbi.nlm.nih.gov/32929384/
https://pubmed.ncbi.nlm.nih.gov/36185345/
https://pubmed.ncbi.nlm.nih.gov/36185345/
https://pubmed.ncbi.nlm.nih.gov/36185345/
https://pubmed.ncbi.nlm.nih.gov/36185345/
https://pubmed.ncbi.nlm.nih.gov/36185345/
https://pubmed.ncbi.nlm.nih.gov/34067641/
https://pubmed.ncbi.nlm.nih.gov/34067641/
https://pubmed.ncbi.nlm.nih.gov/34067641/
https://pubmed.ncbi.nlm.nih.gov/34067641/
https://pubmed.ncbi.nlm.nih.gov/32282563/
https://pubmed.ncbi.nlm.nih.gov/32282563/
https://pubmed.ncbi.nlm.nih.gov/32282563/
https://pubmed.ncbi.nlm.nih.gov/32282563/
https://pubmed.ncbi.nlm.nih.gov/32950764/
https://pubmed.ncbi.nlm.nih.gov/32950764/
https://pubmed.ncbi.nlm.nih.gov/32950764/


Nazari et al.                                                                                 

8 

 

27. Braehler C, Neff K. Chapter 20 - Self-compassion in PTSD☆. In: 

Tull MT, Kimbrel NA, editors. Emotion in Posttraumatic Stress 

Disorder: Academic Press; 2020. p. 567-596. 

28. Orellana-Rios CL, Radbruch L, Kern M, Regel YU, Anton A, Sin-

clair S, et al. Mindfulness and compassion-oriented practices at 

work reduce distress and enhance self-care of palliative care teams: 

a mixed-method evaluation of an "on the job" program. BMC Pal-

liat Care. 2017;17(1):3. 

29. Neff KD. The Development and Validation of a Scale to Measure 

Self-Compassion. Self Identity. 2003;2(3):223-250. 

30. Zeller JM, Levin PF. Mindfulness interventions to reduce stress 

among nursing personnel: an occupational health perspective. 

Workplace Health Saf. 2013;61(2):85-89. 

31. Zessin U, Dickhäuser O, Garbade S. The Relationship Between 

Self-Compassion and Well-Being: A Meta-Analysis. Appl Psychol 

Health Well Being. 2015;7(3):340-364. 

32. Xie W, Wang J, Zhang Y, Zuo M, Kang H, Tang P, et al. The lev-

els, prevalence and related factors of compassion fatigue among on-

cology nurses: a systematic review and meta-analysis. J Clin Nurs. 

2021;30(5-6):615-632. 

33. Stamm BH. Measuring compassion satisfaction as well as fatigue: 

Developmental history of the Compassion Satisfaction and Fatigue 

Test.  Treating compassion fatigue. New York, NY, US: Brunner-

Routledge; 2002. p. 107-119. 

 

How to cite this article: Nazari AM, Shahabi M, Shad 

N, Ghobadi Kooreh Khosravi A, Rafiei M. The relation-

ship between self-compassion and burnout in healthcare 

professionals: A narrative review. J Nurs Rep Clin Pract. 

2024. https://doi.org/10.32598/JNRCP.2312.1008.  

 

https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Braehler+C%2C+Neff+K.+Emotion+in+posttraumatic+stress+disorder.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Braehler+C%2C+Neff+K.+Emotion+in+posttraumatic+stress+disorder.&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Braehler+C%2C+Neff+K.+Emotion+in+posttraumatic+stress+disorder.&btnG=
https://pubmed.ncbi.nlm.nih.gov/28683799/
https://pubmed.ncbi.nlm.nih.gov/28683799/
https://pubmed.ncbi.nlm.nih.gov/28683799/
https://pubmed.ncbi.nlm.nih.gov/28683799/
https://pubmed.ncbi.nlm.nih.gov/28683799/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=The+Development+and+Validation+of+a+Scale+to+Measure+Self-Compassion&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=The+Development+and+Validation+of+a+Scale+to+Measure+Self-Compassion&btnG=
https://pubmed.ncbi.nlm.nih.gov/23336129/
https://pubmed.ncbi.nlm.nih.gov/23336129/
https://pubmed.ncbi.nlm.nih.gov/23336129/
https://pubmed.ncbi.nlm.nih.gov/26311196/
https://pubmed.ncbi.nlm.nih.gov/26311196/
https://pubmed.ncbi.nlm.nih.gov/26311196/
https://pubmed.ncbi.nlm.nih.gov/33205497/
https://pubmed.ncbi.nlm.nih.gov/33205497/
https://pubmed.ncbi.nlm.nih.gov/33205497/
https://pubmed.ncbi.nlm.nih.gov/33205497/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Measuring+compassion+satisfaction+as+well+as+fatigue%3A+Developmental+history+of+the+Compassion+Satisfaction+and+Fatigue+Test.++Treating+compassion+fatigue&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Measuring+compassion+satisfaction+as+well+as+fatigue%3A+Developmental+history+of+the+Compassion+Satisfaction+and+Fatigue+Test.++Treating+compassion+fatigue&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Measuring+compassion+satisfaction+as+well+as+fatigue%3A+Developmental+history+of+the+Compassion+Satisfaction+and+Fatigue+Test.++Treating+compassion+fatigue&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Measuring+compassion+satisfaction+as+well+as+fatigue%3A+Developmental+history+of+the+Compassion+Satisfaction+and+Fatigue+Test.++Treating+compassion+fatigue&btnG=
https://doi.org/10.32598/JNRCP.2312.1008

